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AGREEMENT made between the MIDDLE COUNTRY CENTRAL SCHOOL DISTRICT
(hereinafter referred to as "District”" or "Employer™) and the MIDDLE COUNTRY TEACHERS
ASSOCIATION (NYSUT, AFT, AFL-CIO) (hereinafter referred to as "Association").
ARTICLE | - RECOGNITION
1. The District recognizes the Association as the exclusive representative and negotiating
agent of a unit consisting of Teaching Assistants.
2. This recognition shall be in full force and effect for the maximum period allowed by law.
ARTICLE Il - ASSOCIATION RIGHTS
1. Dues Deductions

The District agrees to deduct from the salaries of its Teaching Assistants dues for the
Association when a Teaching Assistant, individually and voluntarily, authorizes the District to so
deduct. The District shall transmit such monies so deducted within ten (10) days to the Association.
New Teaching Assistants hired after September 1st can be put on the dues deduction plan by
notifying the District Personnel Office within thirty (30) days after beginning employment.
2. Up to a maximum of two (2) school days per school year shall be available for the teaching
assistant unit representative for association business.
3. The administration shall consider input from the teaching assistants' unit with regard to the
hiring of new administrators.
ARTICLE Il - NEGOTIATIONS PROCEDURES
1. Representatives of the District and of the Association shall commence negotiations for a
successor agreement no later than February 15 unless the parties agree to a later date. Negotiations

shall take place outside of normal school hours, unless the parties agree otherwise.



2. Within thirty (30) days after final acceptance by both parties and the signing of the
Agreement, the District shall provide the Association with sufficient copies of the Agreement so
as to allow for distribution to unit members and for the Association to retain a sufficient number
of copies for its files.

ARTICLE IV - TEACHING ASSISTANTS

1. General Conditions

A. The tenure area for Teaching Assistants shall be "teaching assistant”.

B. A Teaching Assistant shall be appointed and employed by the Board of Education
in accordance with the regulations of the Commissioner of Education, as amended. The
regulations are attached hereto as Appendix "A".

C. In the event of a reduction in force, Teaching Assistants shall be excessed according
to years of service in the District as a Teaching Assistant.

D. A recall list for those employees who have been excessed shall be in effect for seven
(7) years from date of excessing. Recall rights shall be in accordance with the Teaching Assistant's
total years of service in the District.

E. Disputes as to the interpretation or meaning of Sections A, B, C, or D of this Article
shall be appealed to the Commissioner of Education.

F. The District shall have the right to reassign or transfer up to ten (10) Teaching
Assistants without regard to seniority provided such reassignment or transfer is effectuated prior
to September 1st of the school year to which the reassignment or transfer will apply. The District's
decision shall not be arbitrary or capricious. In the event the District determines to reassign or

transfer any teaching assistants beyond the 10 referenced above, or for any reassignment or transfer



after September 1%, seniority shall prevail if in the District's opinion the individual is qualified for
the new position.

G. If a vacancy in a Teaching Assistant position occurs in the summer, Teaching
Assistants who are presently employed shall have the first opportunity to apply and be considered
for such vacancy. Those Teaching Assistants who wish to voluntarily transfer to openings that may
occur when school is not in session, must notify the District in writing, prior to leaving for summer
vacation. Such notice shall include an address and telephone number where the Teaching Assistant
can be reached during the summer. The District shall notify these people by phone, and if
unreachable, by certified mail.

H. Teaching Assistants shall not be used:

1. To substitute for an absent teacher unless the present procedure for
procurement of substitute has been exhausted,;

2. To replace a teacher on leave of absence;

3. To displace a member of the teachers' unit.

The District shall follow Article 69 of the Teachers’ collective bargaining agreement
between the District and the MCTA, entitled Class Coverage, which Article references Appendix
M, entitled "Administrative Guidelines - Class Coverage". In that regard, it is emphasized, the
District will make every effort to obtain a substitute for class coverage, and the use of substitutes
will be maximized.

When the District is unable to obtain a substitute, the District shall attempt to maximize
the use of teachers for unpaid substitute service pursuant to the third paragraph of Article 69, which
requires teachers to provide up to a maximum of ten (10) class coverages per year without pay,

during their unassigned and/or duty period. The District shall continue, when assigning teachers



to teach class during the unpaid coverages as referenced herein, to make every effort to assign such
coverage so as to average no more than one (1) per month per teacher.

In the event the District is unable to obtain a substitute, and cannot assign the teaching
responsibility of an absent teacher as an unpaid coverage obligation for teachers referred to above,
the District shall use, to the extent possible, teaching assistants. Teaching assistants will be paid
for providing coverage for an absent teacher for a full day at the rate of twenty-five ($25.00) dollars
per day. In the event a teaching assistant is providing substitute coverage for another teaching
assistant, such coverage shall be without additional pay unless the teaching assistant is providing
such coverage during the unassigned period. In the event a Teaching Assistant is providing
coverage for an absent Teaching Assistant during the unassigned period, he/she shall be paid
$17.91 per period. In the event a teaching assistant is providing coverage for an absent teacher
during the unassigned period, consistent with the past practice, he/she shall be paid the teacher
coverage rate then in effect. Pay pursuant to this paragraph shall apply to services rendered after
the approval of all parties to the Agreement.

The provisions of this Agreement shall not apply to special education teaching assistants
who cover a class for a teacher attending a Committee on Special Education meeting, as such
coverage is within the parameters of the regular assignment to such special education teaching
assistants.

The District shall continue to be mindful of the class ratios applicable through an
Individualized Education Program when a special education teacher is absent. In addition, the
District shall continue to be mindful of the parameters established by the New York State
Education Department and the Education Law, with regard to the authorized responsibilities of the

teaching assistant.



Teaching Assistants shall be notified of their assignment by the first day of school.

ARTICLE V - WORKING CONDITIONS

1. Teaching Assistants shall be employed on an annual basis in accordance with the teachers'
calendar.
2. Workday - The Teaching Assistant's daily workday at the elementary level shall be seven

(7) hours, including a lunch break of at least forty (40) minutes, and unassigned time of at least
forty (40) minutes. Such assigned time will be in a minimum of twenty (20) minute blocks during
the pupil day. The daily workday at the secondary level shall include an unassigned period for
lunch and an additional unassigned period.

3. Travel - Teaching Assistants who use their personal automobile for authorized travel in the
course of their employment shall be reimbursed at the rate established by the District when
requested on the proper form. The District rate shall be established at the organizational meeting
and shall be the maximum allowable rate authorized by the Internal Revenue Service as of that
date.

4. Teaching Assistants directed by the administrator to whom that individual reports or his/her
designee, to work beyond the normal seven (7) hour workday will be compensated at the rate of
1/200th of their current step divided by seven (7) hours.

5. Teaching Assistants shall attend one faculty meeting or one meeting separately scheduled
for Teaching Assistants depending on the topic(s) to be addressed, as determined by the
Superintendent or her/his designee, of up to one (1) hour, after the workday every other month
during their work year. The District shall provide two weeks notice for such faculty meetings.

6. Training - The District will provide nonviolent crisis intervention training to Teaching

Assistants assigned for the first time to students classified with a disability who are physically



aggressive as identified by the District's Committee of Special Education. Such training shall be
provided in the discretion of administration, prior to the start of school or as soon as practicable
thereafter.

ARTICLE VI - PROMOTION

Teaching Assistants earning a BA/BS degree from a college or university accredited by the
New York State Department of Education and certified to teach the position involved shall be
given consideration for a teaching position with due regard to their past service with the District.
Consideration means an interview either in person or by phone.

Teaching Assistant(s) who wish to be considered for an open position when school is not
in session should notify the District in writing, by June 1% prior to leaving for the summer vacation,
of their desire to be considered for those positions that they are certified to teach. Such notice shall
include an address and telephone number where they can be reached throughout the summer. The
District shall make an effort to notify said Teaching Assistant(s) by phone and if unreachable by
certified mail of any positions for which they would be qualified. If unreachable, the hiring process
will continue in a manner timely to the needs of the District.

ARTICLE VII - SICK LEAVE AND PERSONAL LEAVE

1. Teaching Assistants hired during the first semester shall be credited with twelve (12) days
of sick leave per year, two (2) of which may be used for reasons other than personal illness. Those
hired during the second semester shall be credited with six (6) such days. Such days may be
accumulated from year to year as sick days up to a maximum cumulative amount of 150 days.

2. Teaching Assistants who take a sick leave or personal leave day shall notify the District in
accordance with District policy. However, teaching assistants must submit a request for approval

of a personal day before and/or after a long weekend or vacation period. The Superintendent



recognizes that there are circumstances which are beyond an employee's control (i.e. legal matters,
family events/emergencies), and agrees to consider such factors when evaluating a request. Such
determinations will not be arbitrary or capricious.
3. Any unused sick leave days may be reimbursed to the employee during the month of July
at his/her daily rate of pay provided the employee has given notice of intent to reimburse the days
by the prior February 1%. Days shall be reimbursed at 1/200th of the individual's regular salary.
Payments shall be made on the first Friday following the commencement of school in September
as an Employer Non-elective Contribution as set forth in the Memorandum of Agreement dated
May 16, 2013. An amount equal to the payments referred to herein shall be made as an employer,
non-elective contribution to the District's 403(b) plan for the account of such teaching assistant.
The teaching assistant shall have no right to receive cash in lieu of such contributions.
ARTICLE VIII - BEREAVEMENT DAYS

Up to four (4) bereavement days per occurrence will be granted to each Teaching Assistant
for death in the immediate family. The immediate family is to include parent or guardian, spouse,
children, mother-in-law, father-in-law, sister or brother, grandparent or grandchild, sister-in-law,
brother-in-law, any relative residing in the teaching assistant's home or domestic partner (in
accordance with the NYSHIP definition.)
ARTICLE IX - UNPAID LEAVES OF ABSENCE
1. Teaching Assistants shall be granted a one (1) year leave of absence without pay, provided

they meet the following conditions:

a. The leave shall commence at the end of a school year or at the end of a
semester.
b. The leave shall terminate in September.



C. Requests for such leaves are submitted at least thirty (30) days in advance
of the leave, and such request includes the commencement date and
termination date.

ARTICLE X - GRIEVANCE PROCEDURE
1. Any grievance or dispute which may arise between the parties with respect to the applicable
meaning or interpretation of this Agreement shall be settled in the following manner:

STEP 1 - The Association shall take up the grievance with the immediate supervisor of the
employee or employees involved within twenty (20) school days of its occurrence. The supervisor
shall then attempt to adjust the matter and shall respond to the Association within twenty (20)
school days.

STEP 2 - If the grievance has not been settled, it shall be presented, in writing, by the
Association to the Superintendent or his/her designee within five (5) working days after the
supervisor's response is due. The Superintendent or his/her designee shall respond to the
Association, in writing, within seven (7) school days.

STEP 3 - If the grievance determination by the Superintendent or his/her designee is found
to be unsatisfactory, the Association may petition the Board of Education to review the decision
of the Superintendent or his/her designees in executive session. The Board of Education will
respond, in writing, to the Association within thirty (30) school days after the review of the
grievance.

STEP 4 - In the event the Association is not satisfied with the determination of the Board
or Superintendent, it may, within ten (10) school days, refer the grievance to arbitration pursuant
to the procedures of the American Arbitration Association.

2. The decision of the Arbitrator shall be binding upon the parties.



3. The Arbitrator's decision will be in writing and will set forth his/her findings, reasoning,
and conclusion on the issues submitted to him/her. The Arbitrator shall have no power to add to,

subtract from, or amend any of the provisions of the Agreement.

4. The cost for the services of the Arbitrator will be borne equally by the District and the
Association.
5. Pursuit of any legal, statutory, or other remedy bars further or subsequent proceedings for

relief under this contract.
ARTICLE XI - FAIR DISMISSAL

Tenured Teaching Assistants may be dismissed only in accordance with Section 3020-a of
the Education Law. Article X (Grievance Procedure) of this Agreement shall not apply to this
provision of the contract.
ARTICLE XII - FRINGE BENEFITS
1. Absence due to illness or injury incurred in the course of the Teaching Assistants'
employment as defined in the New York State Worker's Compensation Law shall not be charged
against the Teaching Assistants' sick leave, provided that the Teaching Assistant shall pay to the
District the benefits received under the Worker's Compensation Law for loss of salary during such
absence. Payments pursuant to this Article shall terminate after one (1) year. Thereafter, payments
to the Teaching Assistant shall be in accordance with Worker's Compensation only.
2. The District shall abide by all law, rules, and regulations of the New York State Teachers
Retirement System.

3. Health Insurance

A. The District agrees to contribute seventy-five (75%) percent of the premium for

individual coverage for eligible employees, and fifty-five (55%) percent of the difference between



the premiums for individual and family coverage for employees eligible for family coverage, in
NYSHIP or Health Insurance of Greater New York (HIP). The District's rate of contribution for
those employees who retire on the July 1% following his/her becoming first eligible to retire from
the New York State Teachers' Retirement System without penalty shall be one hundred (100%)
percent of the premium for individual coverage for eligible retirees, and fifty (50%) percent of the
difference between the premium for individual and family coverage for retirees eligible for family
coverage. However, teaching assistants who become first eligible between July 1% and August 31%,
may elect to retire the month they become first eligible. In order to receive such benefit, the
Teaching Assistant must submit an irrevocable letter of retirement to the Superintendent of Schools
no later than February 1% of the year of retirement. Individual contracts shall be signed by each
teaching assistant electing the retirement incentive covering the District's obligations with regard
to health insurance into retirement. (See Appendix F). Teaching Assistants who elect to retire
subsequent to the July 1% following his/her becoming first eligible to retire from the New York
State Teachers' Retirement System without penalty, shall be entitled to a District contribution of
fifty-five (55%) of the premiums for individual coverage for eligible retirees and forty (40%) of
the difference between premiums for individual and family coverage for retirees eligible for family
coverage.

There shall only be two health insurance plans New York State Health Insurance Plan
(NYSHIP) or Health Insurance of Greater NY (HIP) offered to all active employees as well as
employees retiring from the District.

To be eligible for health insurance into retirement, the member must have ten (10) years of

full-time service within the District.
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B. Employees electing health insurance coverage must notify the District in writing
on or before May 15" of each year for the following school year.

C. Coverage for employees shall not commence until they submit their application,
and such application is processed, accepted, and approved in accordance with rules of the insurance
carrier.

D. Teaching assistants who are eligible to receive health insurance coverage through
the District may opt not to be covered by the District. Teaching assistants who elect not to be
covered for health insurance by the District shall be entitled to receive one and xx/100 ($1.00)
dollar provided (subject to the provisions herein) the teaching assistant remains uncovered by the
District for a period of twelve (12) consecutive months.

If a teaching assistant is uncovered from January through June but after June he/she is no
longer covered because he/she is no longer employed by the District, the employee will receive a
pro-rata share of the $1.00. Payment of this pro-rata share will be made within thirty (30) days of
termination.

Teaching assistants shall advise the District of their desire not to be covered no later than
December 1% and coverage shall cease as of January 1%. Payments shall be made during the first
pay period of the following January provided the declination has been in effect from the preceding
January.

The declination of Health Insurance shall remain in force annually thereafter unless the
teaching assistant(s) who have declined such coverage for a given year wish to re-enroll in the
Health Insurance Program for the following year. Said teaching assistant(s) shall notify the District
of such change no later than November 15™ preceding the year in which they wish to reenter the

plan. Such coverage shall take effect on January 1%,
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Teaching assistants hired on or after January 1% may advise the District of their desire not
to be covered by Health Insurance at any time in their first year. Such teaching assistants shall
receive a prorata share of the $1.00 provided the teaching assistant remains uncovered by the
District through December of that same year. Thereafter, they shall be treated the same as all other
teaching assistants declining coverage.

Nothing contained herein shall preclude a member of the unit from applying to reenter the
District's plan at any time for reasons consistent with the rules of the District's flexible benefit plan
and applicable law. Subject to the provisions referred to above relative to first year teaching
assistants, in the event a teaching assistant reenters the plan within the first twelve (12) months,
no payment shall be made. In the event a teaching assistant resumes health insurance coverage
after the first twelve (12) months of declined coverage, but prior to the due date for their annual
payments, no payments shall be made for the year in which the teaching assistant's declination was
for less than twelve (12) months.

Nothing contained herein shall preclude a member of the unit who is not enrolled in the
District's Flexible Benefit Plan from applying to reenter the District's plan at any time. Subject to
the provisions referred to above relative to first year teaching assistants, in the event such a
teaching assistant reenters the plan within the first twelve (12) months, no payment shall be made.
In the event such a teaching assistant resumes health insurance coverage after the first twelve (12)
months of declined coverage, but prior to the due date for their annual payments, no payments
shall be made for the year in which the teaching assistant's declination was for less than twelve
(12) months.

In the event a member seeks to reenter the District's Plan, the District shall request that the

Plan waive any applicable waiting period.
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In accordance with the rules and regulations of the Empire Plan, a teaching assistant who
is employed by the District and whose spouse is employed by the District shall not be entitled to
family coverage provided by the District, unless the maintenance of such plan is required to comply
with a court order, judgment or legal separation.

With respect to those teaching assistants whose spouses are employed by the District, the
teaching assistants will have the option of determining which spouse shall be covered by the
District's Family Plan. In any event, the spouse who is no longer entitled to family coverage, has
the option of individual coverage or a $1.00 payment. Such payment will be made during the first
pay period of the following January. Should such spouse be uncovered for less than one year,
he/she shall receive a pro-rata share of the $1.00 referred to herein.

A teaching assistant who thereafter is no longer covered by his-her spouse's coverage (e.g.
death, divorce, loss of job, loss of coverage, etc.) shall be entitled to immediate reinstatement
without any restrictions, without any cost to the individual except as referred to regarding
contribution to premium and pre-existing conditions shall not in any way preclude full coverage.

Teaching assistants who lose coverage shall notify the District as soon as reasonably
possible of their intent to re-enroll in the District's health insurance plan. Such reinstatement shall
be immediate upon notice to the District.

Teaching assistants shall be entitled to reenter the District's Health Insurance plan to ensure
coverage upon retirement.

4. Life Insurance
The Employer shall provide a $7500 term life insurance policy for all full-time employees

in the unit.
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5. Dental Insurance

Unit employees shall be permitted to enroll, at their own expense, in the Dental Plan
available to District teachers, provided the rules of the Dental Plan permit such enroliment.
ARTICLE XIIl - WAGES
1. Teaching Assistants shall be paid an annual salary according to the salary schedules
attached to this contract.

Effective July 1, 2020: The 2019-20 salary schedule shall be increased by the State-issued
tax levy limit based upon the consumer price index for all urban consumers (CPI1-U) for the twelve
(12) month period ending December 31, 2019, with a minimum of 1% and a maximum of 2% (i.e.,
1.81%).

Effective July 1, 2021: The 2020-21 salary schedule shall be increased by the State-issued
tax levy limit based upon the consumer price index for all urban consumers (CPI1-U) for the twelve
(12) month period ending December 31, 2020, with a minimum of 1% and a maximum of 2%.

Effective July 1, 2022: The 2021-22 salary schedule shall be increased by the State-issued
tax levy limit based upon the consumer price index for all urban consumers (CPI-U) for the twelve
(12) month period ending December 31, 2021, with a minimum of 1% and a maximum of 2%.

Effective July 1, 2023: The 2022-23 salary schedule shall be increased by the State-issued
tax levy limit based upon the consumer price index for all urban consumers (CPI1-U) for the twelve
(12) month period ending December 31, 2022, with a minimum of 1% and a maximum of 2%.

Effective July 1, 2024: The 2023-24 salary schedule shall be increased by the State-issued
tax levy limit based upon the consumer price index for all urban consumers (CPI1-U) for the twelve

(12) month period ending December 31, 2023, with a minimum of 1% and a maximum of 2%.
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2. Teaching Assistants shall be placed upon the appropriate step on the salary schedule
commensurate with his/her length of service in the District as a Teaching Assistant and his/her
educational attainment, in accordance with present District policy as applied to movement of
teachers for salary purposes.
3. A Teaching Assistant certified by the State Education Department in such capacity, who
has taken six in-service credits beyond their high school diploma in order to achieve that
certification shall be able to use those credits for salary advancement. These six (6) in-service
credits shall be counted as undergraduate/graduate credit hours and not in-service credits.
4. In-service courses taken in the District may be used for horizontal salary advancement
provided that such hours do not exceed one-half of the total of undergraduate/graduate course
hours. In addition, employees may advance from HS+6 to HS+18 only for courses taken after
December 31, 2005 and provided such courses have been previously approved by the
Superintendent of Schools or his/her designee, who shall review such courses to determine job
relatedness. This review shall not be arbitrary or capricious.
5. Adult Education Teacher Aide courses as recognized by New York State, shall be included
in a Teaching Assistant's aggregate credit accumulation.
6. Teaching Assistants shall receive the following cumulative longevity payments:

After ten (10) years of service with the District - $300

After fifteen (15) years of service with the District - $350

After twenty (20) years of service with the District -$450
Effective 2010-11, the District agrees to provide unit members credit for service in the District
prior to service within the bargaining unit, for purposes of determining years of service with respect

to longevity.
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7. A non-elective tax sheltered annuity shall be established pursuant to section 403(b) of the
Internal Revenue Code and Regulations, and in conformity with the District's plan, and contingent
upon a separate Memorandum of Agreement regarding such annuity contributions entered into by
the parties attached as Appendix C.
8. Individuals who possess the credentials to serve as a Registered Behavior Technician
(“RBT”) may be assigned by the District to an RBT position. Any Teaching Assistant with the
RBT credentials assigned to PRAISE (Promoting and Reinforcing the Acquisition of Independent
Skill Effectively) or SELF (Social Emotional Learning Focus) class, or to an individual student
for whom RBT is recommended by the Committee on Special Education shall be entitled to a
stipend as set forth herein. The annual stipend for the regular school year (September through June)
shall be One Thousand and xx/100 ($1,000.00) Dollars, less withholdings (prorated for the period
of assignment if less than a full school year). The annual stipend for the thirty (30) day summer
assignment in July and August shall be Two Hundred and xx/100 ($200.00) Dollars, less
withholdings.
ARTICLE X1V - JURY DUTY

The District shall pay Teaching Assistants summoned to jury duty service the difference
between the employee’s daily salary and the juror fee, excluding travel expenses or mileage fees.
ARTICLE XV - TEACHING ASSISTANT OBSERVATION AND EVALUATION
1. The observation and evaluation report forms to be used with respect to Teaching Assistants
are attached hereto as Appendices "D™" and "E".
2. Teaching Assistants shall be observed two (2) times per year, and evaluated once per year.

In the event a teaching assistant receives a "highly satisfactory" rating on her/his first observation

16



in a given school year, the Teaching Assistant is not required to be observed a second time, as
determined by the Superintendent or her/his designee.
ARTICLE XVI - NO STRIKE PLEDGE

The Association affirms that it does not assert the right to strike against the District or any
government, to assist or participate in any such strike, or to impose an obligation to conduct, assist
or participate in such a strike. The Association also affirms that it will faithfully represent all
employees in the unit described above without regard to whether or not they are to remain members
of the Association.
ARTICLE XVII -TAYLOR LAW NOTICE

ITISAGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS

OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT

ITS IMPLEMENTATION BY PROVIDING THE ADDITIONAL FUNDS

THEREFOR SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE

LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE XVIII - EXTENDED SICK LEAVE

Teaching assistants on tenure shall be eligible for extended sick leave beyond their accrued
sick leave equivalent to twice the amount of accrued sick leave at the time of commencement of
the extended illness with a minimum of ninety (90) working days and a maximum of one (1) school
year, provided they meet the following eligibility requirements:

A. A signed physician's note must be supplied by the employee to the Personnel Office
attesting to the fact that the employee is under a doctor's care and will be unable to report to work

because of health reasons for a minimum of twenty-five (25) calendar days.
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B. Only employee illness which confines the employee to a hospital or his/her home
will qualify (aside from office calls to his/her physician). !

C. The District's doctor must agree that the illness referred to in "B" requires
confinement to home or hospital and that the employee will be unable to report to work because
of health reasons for a minimum of twenty-five (25) calendar days.

D. In the event of a dispute between the District's doctor and the employee's doctor,
they shall agree on a third doctor whose opinion shall be binding. The cost of the third doctor shall
be paid by the District. In the event the doctors are unable to agree upon a third doctor, the
employee may grieve the District's denial under the grievance procedure commencing at the Board

of Education level.

E. Extended Sick Leave may not be used for Workers' Compensation cases.
F. Extended Sick Leave may be used only for the employee's personal illness.
G. In the event the District alleges an abuse by an employee on Extended Sick Leave,

a committee composed of two (2) representatives of MCTA and two (2) representatives of the
Superintendent and a fifth party mutually selected by the parties shall hear and adjudicate such
alleged abuse. In the event the parties are unable to agree, the third party shall be selected from a
list submitted by the American Arbitration Association.

H. Employees shall use their accrued sick leave prior to becoming eligible for

Extended Sick Leave.

1 Employees whose illness confines them to home, but requires prescribed therapy outside the home, may be covered
by this policy if such prescribed therapy is required. In the event of a dispute between the District doctor and the
teaching assistant's doctor, they shall agree on a third doctor whose opinion shall be binding. The cost of the third
doctor shall be shared by the District and the teaching assistant.
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l. Upon return from such leave, teaching assistants shall have their accumulated sick
leave credited with one-third (1/3) of the number of accumulated days at the time of the
commencement of the extended illness.

J. In the event an employee has exhausted his/her sick leave, and has an extended
illness for more than ten (10) calendar days but less than twenty-five (25) calendar days, such
employee may be placed on Extended Sick Leave provided he/she complies with all the other
requirements listed above, and provided further:

1. that upon return from such leave, the employee shall have deducted from
his/her "future” sick leave the days advanced by the District; and
2. the employee agrees that in the event he/she leaves the employ of the
District prior to paying back the advanced days, he/she shall authorize the
District to deduct from his/her final paychecks the amounts advanced by the
District.
ARTICLE XIX - EXTENDED DAY APPLIED BEHAVIORAL ANALYSIS PROGRAM

The hourly rate to be paid to teaching assistants assigned to the extended day ABA Program
shall be determined by applying the following formula:
1/200™ of the teaching assistant staff’s salary/number of hours in work day.

ARTICLE XX -CHAPERONING

The District will post chaperoning opportunities for Teaching Assistants at the time such
opportunities are posted for Teachers. Appointments will be at the Administration's discretion, not
subject to grievance. Nothing set forth in this Article shall be construed as altering any priority

consideration Teachers may have with regard to chaperoning.

19



ARTICLE XXI -PROFESSIONAL DEVELOPMENT

Teaching Assistants shall be permitted to provide input into professional development
opportunities offered at faculty meetings and Superintendent's Conference Days.
ARTICLE XXII - DURATION OF AGREEMENT

This Agreement shall be effective July 1, 2020, until June 30, 2025.

1halzon) cHmeeasle

—
PRESID ATE) PRESIDENT ~ (DATE)
MIDDLE COUNTRY MIDDLE COUNTRY C.$.D.
TEACHING ASSISTANTS UNIT BOARD OF EDUCATION
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APPENDIX A
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NY Department of
State-Division of
Administrative
Rules

elcome to the onling source for the
INew York Codes, Rules and Regulations

Home Search Help D

B NY ADC 80-5.6

B NYCRR 80-5.6

8 N.Y. Comp. Codes R. & fegs. 80-5.6

OFFICIAL COMPILATION OF CODES, RULES AND REGULATIONS OF THE STATE OF NEW YORK

TITLE 8. EDUCATION DEPARTMENT
CHAPYER Y1, REGULATIONS OF THE COMMISSIONER
SUBCHAPTER C. TEACHERS
PART 80, REQUIREMENTS FOR TEACHERS' CERTIFICATES AND TEACHING PRACTICE
SUBPART 80-5. REQUIREMENTS RELATING TO CLASSROOM TEAGCHING AND EQUCATIONAL
LEADERSHIP PRACTICE AND SPECIALIZED CREDENTIALS
Cutrent through Aprit 34, 2011

* Section 80-5.6.* Supplemental schoo! personneal,

{a) Teacher alda. A teacher alde may be assigned by the board of education to asslst teachars In such
nonteaching duties as:
(1) managing records, materials and equiprent;
{2) attending to the physlcal needs of children; and
{3} supervising students and performing such other services 3s support teaching dutles when such
services are datermined and supervised by teacher,
(b} ¥eaching assistant.
(1) Description and dutles,
(1) Description, A teaching assistant s appolnted by a board of education to provide, under the
general supervision of & {censed or certifled teacher, direct Instructionat service to students.
{1 Dutles,
(&) Tenching assistants assist teachers by performing duties such as:
{1) working with Individual puplis or groups of puplls on speclal instructional projects;
{2) providing the teacher with Informatian about pupiis that will assist the teacher In the
development of appropriste learning experiences)
{3} ossisting puplls In the use of svallable instructlonal rescurcas, and essisting in the
development of Instructionad materinis;
{4} utilizing their own special skills and abiites by assisting In Instructional programs In such
areas as: Foralgn langunges, arts, crafts, music and similar subjects; and
(5) assisting In related Instructional work as required.
{b) Teaching assistants wha hofd the pre-professtonal teachling assistant certificate shall have
the same sGopo of practice as other teaching asaistants, in accordance with the dutiss prescribed
In clause (a) of this subparagraph, Within that scope of practice, teaching assistants holding a
pre-professlonzi teaching assistant certlficate may, at the discretion of the employing district, and
whife under the genatal supervision of a teacher, perform such dutles as:
(1) working with smalt groups of children so the teacher can work with a large aroup or
Individuat children;
(2) helping B teacher tu construct a tessan plan;
(3) presenting segments of fasson plans, as directed by the teacher;
(4) communicating with parents of students at a school site or 85 otherwise directed by a
tescher; and

http//weblinks, westlaw.com/resulv/default.aspx Zent=Document&db=NY%2DCRRY%2DF%...  9/7/2011
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(5) helping & teacher ‘o traln other teaching assistants,

{2) Ucensure and certification requirements. . )

(R The requirements of this subparagraph shall be applicable in the avent that an application has
been submitted to the department an behalf of the candidate on or balore February 1, 1004 for
either the temporery license or continuing certificate, and upon appilcation the candidate quallfies or
has qualifiad for the credential; and for candidates who do not meet thls candition, the
requirements.of subparagraph (i) of this paregraph apply, Any such candidate emploved a5 a
tepching assistant shall hald one of the foliowing credentiats: L

{a) Temporary license. Upoh application of a supérintendant of schools, 4 temporary licensé & a
teaching asslstant may be lssued to a person having the quelifications. defined in subclause (1) of
this clause:

{1) Preparation. The candldate ehall have completed a four-year high school program or ite
eqidvalent. Such study shall be supplemented by training and experience appropriate te the
positian In question,

(2) The application far this license shall be filed on forms prescribed by the commissioner and
shall include the following Informetion: the nams and address of the candidate; the candidate's
education; refated teaching, administratlve and/er suparvisory experience; occupational andfer
practical exparience; and other unusual qualifications; a dascription of the teaching assistant's
duties; a description of how the teaching asststant will be supervised; a description of the
employing schoo| district's invservige training program for teaching assistants and the
professional staff utllizing such personnel; and 3 dascription of the dlstrict’'s plan for using
teaching assistants.

(3) Time validity. The temporary license shall be valid for one year from {ts effectiva date. No
more than two temporary licenses may be lssued to the same individual,

{i) Continulng certificate, Upon application of a superintendent of schoals, & continuing
certifieate as a teaching assistant may be Issued (o a person having the.qualifications definad tn
subclauses (1) and {2) of this dause; .

{1} Preparatlon: The candidate shall frave completed six semester hours of appropriate
colleglate study (n or refated to the fleld of elementary and/or secondary schoo! service at a
reglonafly accredited Institutlon of higher education or st an Institution approved by the
department, The cgmmissloner may approve aitemative.preparation as. required in this
paragraph.

(2) Experlence. The candldaté Shall have completed one year of experlence as alicensed
teaching asslstant or as a certified teacher In an approved schoof,

(3} Time valldity, The conitinilng certticate shall.be valid continuously, except when the
holder therecf has not baen regufarly employed as a teaching asslistant In the pubile sthodls of
INew Yark for a period of five consecutive years, In which case the validity of the cartificate shalt
apse.

(1) The requirements of this subparagraph shall apply to candidates who apply on or after
February &, 2004 for a credential to work as a teaching assistant. The candidate shall apply to the
department for'the certificate,

{a) Level I teaching assistant certificate, R

{1} Preparation. The gendidate shall meet the regiirementa In each of the follewing ltems:

(1) Education. Tha candidate shall have attalned a high school-diploma or its equivalent,

() Examination. The candidate shall submit evidente of having achleved 4 stitisfactory level
of performance on tha New York State assessment of teaching assistant skills,

{2} Time validity, The certiRcate shall be valld for three years from Its effective date. The
certificale shail be renewable on one accasion only for threa yedrs, oxcept for a certificate that
already has been renewed once for a one-year term which may be renewed .on one additional
oreasion only for three years, provided that for a certificate to be renewed the candidate must
submit te the department sdequate evidence substantiating that the candidate has a
commltment for employment in a teaching assistant position under the level I teaching asslstant
certificate, For individuals called to active duty, the validity pedod of the level I teaghing
assistant cerfificate may be extended by the commissioner for a candidate called to active duty
In the Armed Forces for the pered of active service and an additional 12 months from the end
of such service,

(b) Level IT teaching assistant certificate.

(1) Preparation. The candidate shall mest the requirements in each af thé fallowing iters:

(1) Education, The candidate shail have attained a high school diploma ov Its aquivalent, In
addition, the candidate who applles for the certificate on or before February 1, 2007, shall be
requlred to Have successfully completed a total of at fepst stx semnester hours of coliegiate
study acceptable toward meeting the reguirements for an assoclabe or baccalaureate degree

hitp/weblinks. westlaw. comiresuli/defavltaspx Pent=Document& db=N Y% 2DCRR%2DF%... 94172011
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and the candidate who applias for the certificate after February 1, 2007 ghall ba required to
have successfully completed a total of at Isast nine semester hours of such colteglate study.

{H) Examination, The candidate shafi subinit evidence of having achieved a satisfactory level
of performance on the New York State assessment of teaching assistant skills,

-(1it) Experience, The candidate shait submit adequate evidence substantiating satisfactory
employment as a teaching assistent for one school year under a level I teaching assistant
certificate or under a temporaty license authorizing employment as a tenching assistant,

(2} Time validity, The certlficate sbaii be valid for thiree years fram Its effective date and shall
not be renewable, except that the validity period of the level I teaching assistant certificate
may he extended by the commissiongr for a candidate calied to active duty in the Armad Forces
for the perlod of active service and an addittanal 12 months from the end of sich service,

() Level TIT teaching assistant certiflcate,

(1) Preparation. The candidate shall meet the requiraments in each of the following ltems:

(1) Education. The candidate shalf have attained a high school diploma or Its equivalent and
successfully compiated a total of at Jeast 18 semester hours of collegiate study acceptable
toward meeting the requirementd for an associate or haccalaureate degree,

() Examination. Tha candidate shati submit evidence of having achieved a satisfactory level
‘of parformance on the New York State assassient of teaching asélstant sidlls,

() Experlence. The candidate shall submit adequate evidence substantiating satisfactory
employment @s a teaching assistant for one school year under & level 1 teaching ass|stant
certificate or 2 lavel Il teaching mssistant certificate or under 4 temporary llcense authorizing
employment as-a teaching asststant,

(2) Vaildity of certificate and professional development reguirement. The level §1i teaching
assistant certificate shail be continuousty valld, provided that.the professionai developrment
requirement gresqribed in section 80-3.5 of this. Part Is mef, The halder of the certificate shall be
required to meet such professional development reguirement to malntain the continued validity
of the certiticate, except the commissioner may reduce the professional development
requirement fai & holder calted to actve dity Tn the Armed Forees so-that the holder Is npt
requirad to complete professionat devalopment for the Hime 1n active service.

{3} Pre-professional teaching assistant certlficate. , .

{1} Preparation. The candidate shall meet the requirements in each of the following items:

{i) Education. The candidate shall have attained a high school diploma or Its enoivalent,
succeasfully compléted a tota) of at jeast 18 semester hours of collggiate-Study acceptable
toward meeting the requirements for an assaciate or baccalaureate degree, and be
matmiculated in & program registered & leading to taacher cartification pursuait to séction
52,24 of this Title, or its equivalent, or in @ program with an articulation agréement with such
a progran.

{l) Examination. The candidabe shall sUbmit eviderce of having achleved a satisfactory level
of performance en the New York Gtate assessmeant of teaching assistant skills, .

(1) Experence. The candidate shall submit adéquate evidence substantiating satisfactory
employment as a teachibg assistant for ohe schoof year under a level 1 teaching assistant
certificate, a leve! IT teaching assistant certificats, of a level ITY teaching assistant certificate,
ar undert a temporary licehse or continuing certificate authbrizing employmant as a teaching
asslstant,

(%) Validity of certificate and renewsi of certificate, The certificate shall be yalild for five years
from Its effective date, ab which time it must be renewed te be valld. In order o be rehewed,
the holder of the certificate ahall demonsirate matriculation In 4 program registered as laading
to teacher certification pursuant to sectlon 52,21 of this Titte, or its aguivalent, ot In a pragram
with an erficulation agreement with such a program, and campletion during the five-year perod
in which the certificate is held of 30 semester hours of coursework in such a program, For
Individuals cailed to aclive duty in the Armed Forces, the valldity period for a pre-professional
teaching assistant certificate and any renswal of such certificate may be extended by the
commissioner for the time af active service and an additional 12 menths from the end of such
service.

{c) Visiting lecturer,

(1) Upan application of a superintendent of schools, a time-imited Acense as visiting fecturer may
be Issued to a person having unusual qualifications in a specific subject to sipplement the regular
program of instruction,

12} The request shall be submitted on forms prescribed by the commisstoner and shall Include the
foligwing informatliom:

(1) the name and address of the candidate;
(i) the specific subject for which the license IS to be Issued;

Itip:/weblinks, westlaw.com/rssultdefuultaspy7eni=Doctment&db=NY%2DCRRY%2DF%... 972011

23




New York Codes, Rules and Regulations Tago 4 of 4

(i) the Institutions attended by the candidate, mejor subject flald, degraes or number af
semester hours eamed, and dates of degrees;
(iv) the condidate's experience pertinent to the unusual qualifications;
(v} the program to be supplemented; and
{vi} the &xtent of service to ba rendered by the visiting lecturer,
(3} Time velidity. The license shall be vaild for ona year frorm its effective date.
{d} Authorizatlen for supplementary service in areas for which no certificate exists,

(1} Upon the approval of the commissioner, a permit may be granted to a scheol district for
employment of a qualitied persen for a position in the public schaols for which no certificate currantly
exists. Tha superintendent of schools applying for such suthorlzation shall submit:

{I) o detailed job desciption outiining the naturs of the position;

(1) & statement of the quallfications which are deemad necessary for candidates for the positlon;
and

(M1} & listing of the candidate or candidates holding the necessary quallficatians and eligible for
appointment to the posttion If the permit is granted.

€2} Time validity, A permit granted pursuant to this subdivision shall be vaild for employment In the
district for which it is granted for a pedod not to exceed two years unless further extended by the
commissioner for intervalg not to exceed fiva vears, .

8 NY ADC B0-5.6
8 NY ADC 80-5.6
200B WL 75115964
& NY ADC 80-5.6
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Teaching Assistant
1.81% INCREASE 2020-2021 Salary Schedule

Appendix B-1
STEP HS +6 HS + 18 HS + 30 HS + 60 HS + 120
2 21,224 21,731 22,236 23,253 25,269
3 22,800 23,342 23,884 24,973 27,150
4 24,375 24,955 25,537 26,698 29,023
5 25,947 26,566 27,186 28,418 30,891
6 27,526 28,178 28,832 30,144 32,773
7 29,100 29,789 30,479 31,871 34,646
8 30,670 31,403 32,135 33,593 36,518
9 32,249 33,016 33,784 35,320 38,389
10 33,825 34,628 35,431 37,043 40,263
11 35,687 36,492 37,292 38,906 42,123
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Teaching Assistant
1.23% INCREASE 2021-2022 Salary Schedule

Appendix B-2
STEP HS + 6 HS + 18 HS + 30 HS + 60 HS + 120
2 21,485 21,999 22,509 23,539 25,580
3 23,080 23,629 24,178 25,280 27,484
4 24,675 25,262 25,851 27,026 29,380
5 26,266 26,893 27,521 28,768 31,271
6 27,864 28,524 29,187 30,514 33,176
7 29,458 30,155 30,854 32,263 35,073
8 31,048 31,789 32,531 34,006 36,967
9 32,646 33,422 34,199 35,754 38,861
10 34,241 35,054 35,867 37,498 40,758
11 36,126 36,941 37,751 39,384 42,641
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Teaching Assistant

2.00% INCREASE 2022-2023 Salary Schedule

Appendix B-3
STEP HS +6 HS +18 HS + 30 HS + 60 HS + 120
2 21,915 22,439 - 22,959 24,010 26,092
3 23,542 24102 - 24,662 25,786 28,034
4 25,169 25,767 : 26,368 27,567 29,968
5 26,791 27,431 : 28,072 29,343 31,897
6 28,421 29,094 : 29,771 31,124 33,840
7 30,047 30,758 : 31,471 32,908 35,774
8 31,669 32,425 : 33,182 34,686 37,707
9 33,299 34,090 : 34,883 36,469 39,638
10 34,926 35,755 : 36,584 38,248 41,573
11 36,849 37,680 : 38,506 40,172 43,494




Teaching Assistant

2.00% INCREASE 2023-2024 Salary Schedule

Appendix B-3

LEVEL (1) (2) (3) (4) (5)

STEP HS +6 HS + 18 HS + 30 HS + 60 HS + 120
2 22,353 22,888 - 23,418 24,490 26,614
3 24,013 24,584 - 25,155 26,302 28,595
4 25,672 26,282 26,895 28,118 30,567
5 27,327 27,980 28,633 29,930 32,535
6 28,989 29,676 30,366 31,746 34,517
7 30,648 31,373 32,100 33,566 36,489
8 32,302 33,074 33,846 35,380 38,461
9 33,965 34,772 35,581 37,198 40,431
10 35,625 36,470 37,316 39,013 42,404
11 37,586 38,434 : 39,276 40,975 44,364




Teaching Assistant 2024-2025
Salary Schedule
Appendix B-5

TBD
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APPENDIX C
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THIS AGREEMENT is entered into as of the ] (_g day of _MRQ™ 2013, by
and between the MIDDLE COUNTRY CENTRAL SCHOOL DISTRICT (“Employer”} and the
MIDDLE COUNTRY TEACHERS ASSOCIATION (NYSUT, AFT, AFL-CIO), TEACHING
ASSISTANTS UNIT (“Teaching Assistants Unit").

Effective July 1, 2012 to Juns 30, 2014, the agreement between the Employer and the
Teaching Assistants Unit shall be constituted as follows:

1. Particination, Employees will be provided with the opportunity to participate in the
District’s 403(b) (non-elective) tax deferred annuity program.

2. No Cash Option, No employes may receive cash in lieu of or as an alternative to any of the
Employer’s Non-elective Contributions described herein.

3. Contribution Limitations, In any applicable year, the maximum Employer Contribution
shall not cause an employee’s 403(b) account to exceed the applicable contribution limit
under Scction 415(c)(1) of the Internal Revenue Code (hereinafier “Code” or “Internal
Revenue Code™), as adjusted for cost-of-living. increases, For Emplayer Non-elective
Contributions mede post-employment to a former employee’s 403(b)} account, the
Contribution Limit shall be based on the employee's compensation, as determined under
Section 403(b) of the Code and in any svent, na Employer Non-elective Contribution shail be
made on behalf of such former cmployee. after the fifth taxable year following the taxable
year in which that employee terminated employment.

In the event that the caleulation of the Employer Non-elective contribution referenced in any
of the preceding paragraphs exceeds the applicable Contribution Limits, the excess amount
shall be addressed by the Employer as follows:

A. For all employees in the New York State Teachers’ Retirement System (“TRS")
with a membership date before June 17, 1971%, the Employer shall first make an
Employer Non-clestive Contribution up to the Contribution Limit of the fniernal
Revernue Code and then pay any excess amount as compensation directly o the
Employee. [n no instance shall the Employee have any righta to, including the ability
to receive, any excess amount 88 compensation unless and until the Contribution.

! Baplanstion for TRS Categories; Under Education Law § 501(11)(a), the caleulstion of & pre-June 17, 1971

TRS Tier [ member's last five years final gverage salary (upon which a member’s life-tims pension is, in part,
calculated) includes any non-ordinary income (such as termination pay) whish is recelved as compensation prior to
December 31% of the year of retirement. Thus, such 8 momber would beaefit from receiving, as compensation, in

their final year of employment that portion of the Employer Non-elective coniribution, which s In excess of the
meaximum Contribution Limits of IRC §415.

The finel average salary of all other members of the TRS (i.s. alli TRS mombers with 1« membership dato on or afier
June 17, 1971) may not include any form of ‘Terminstion Pay; therefore, the Employer’s post-retirement payment
Into the employes's 403(h) account of that portion of the Employer Noo-clective Coutribution, which is in excess of
the maxinsum Contribution Limits of IRC §415, is more advantageous for those members,

1
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Limits of the Internal Revenue Code are fully met through payment of the
Employer’s Non-Elective Contribution; and

B. Forall employees in the New York State Teachers’ Retirement System (“TRS") with
a membership date in the TRS on or after June 17, 1971, irrespective of Tier, the
Employer shall first make an Employer Non-elective Contribution up to the
Contribution Limit of the Internal Revenue Code. To the extent that the Employer
Non-elective Contribution exceeds the Contribution Limit, such excess shall be
reallocated to the Employee by January 15% of the following year as an Employer
Non-elective Contribution (which Contribution. shall not exceed the maximum
amount permitted under the Code), and by January 15 of each subsequent year for
up to five (5) years after the year of the Employee’s employment severance, or until
such time as the Employer Non-elective Contribution is fully deposited into the
Employee’s 403(b) account. In no case shall the Employer Non-elective Contribution
exceed the Contribution Limit of the Jnternal Revenue Code.

. 403(b) Accounts, Upon receipt from the Employer of its payroll and withholding
information detailing the amount of each eligible employee’s 403(b) elective contribution
and each employee's includible compensation, the Employer will calculats the amount of the:
Employer Non-elective contribution as certified by the District’s 403(b) compliance firm
under this MOA for each such employee in order that the Contribution Limits under Section
415(c) of the Code are not exceeded. The Employer Non-Elective contributions shall be
deposited, in the name of the employee, without any charge, fes or expense being assessed by
ING Life Insurance and Annuity Company (“ILLAC") upon the Employer.

. Tier I Adjustments. Tier I members with membership dates prior to June 17, 1971, the
Employer Non-¢lective Contribution hereunder will be reported as non-regular compensation
to the New York State Teachers’ Retirement System for teaching employees.

. This MOA shall be subject to IRS regulations and rulings. Should any portion be declared
contrary to law, then such portion shall not be deemed valid and subsisting, but all other
portions shall continue in full force and effect. As to those portions declared contrary to law,
the Unit and Employer shall promptly meet and alter those portions in order to provide the
same or similar benefit(s) which conform, as close as possible, to the original intent of the
parties.

. This MOA shall further be subject to an agreement between the District and ILLAC in a form
that is provided by the District’s third party administrator OMNI (or other such firm)
acceptable to the District, the approval of ILLAC, which shall review the MOA solely as a
matter of form and as the provider of investment products designed to meet the requirements
of Section 403(b} of the Internal Revenue Code.

. Both the Employer and Employee(s) are responsible for providing accurate information to
the 403-b provider or the District’s compliance firm. This information includes the
Employee(s)’' Elective, the Employer Non-Blective Contributions, and the amount of the
Employee(s)’ includible Compensation.
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9, Pavment for Unused Slek I.eave Entitlemen

The provisions of Article V1I of the collective bargaining agreement between the Employer
and Teaching Assistants Unit shall be subject to this memorandum pursuant to the following;

a. No employee shall be able to receive payment for accumulated unused sick leave as
additional compensation.

b. The entitlements shall be otherwise subject to the provisions of Article VII of ths
collective bargaining agreement, except that all said entitlements shall be contributed
on a non-elective basis in accordance with the applicable rules of the Internal
Revenue Service, and the New York State Teachers’ Retirement System.

¢. 403(b) Accounts, Upon receipt from the Employer of its payroll and witkholding
information detailing the amount of each eligible emplayes’s 403(b) elective
contribution and each employee’s includible compensation, the Employer will
calculate the amount of the Employer Non-elective contribution as certified by the
District’s 403(b) compliance firm under Article VII of the collective bargaining
agreement for cach such employee in order that the Contribution Limits under Section
415(c) of the Code are not exceeded. The Employer Non-Elective contributions shall
be forwarded to the District's third party administrator OMNI (or other such firm)
acceptable to the District, for further deposit in the name of the employee with

ILLAC, without any charge, fes or expense being assessed by ILLAC upon the
Employer.

d. Nothing set forth in this agreement shall constitute a representation by the District to
the effect that the New York State Teachers’ Retirement System shall deem any
contribution as eligible to be included in the calculation of final average salary for
retirement purposes.

e. The Middle Country Central School District further makes no representation that the
contributions referred to herein are in accordance with Federal or State law or the
rules and regulations of the Internal Revenue Service.

10. This agreement is subject to ratification by the membership of the Teaching Assistants
Unit, and approval by the Board of Education.

+ha
IN WITNESS WHEREOF, the parties hereto have set their hands and seals this { & day
of Ma\l , 2013,

MIDDLE COUNTRY CENTRAL MIDDLE COUNTRY TEACHERS
SCHOOL DISTRICT ASSOCIATION, TEACHING
ASSISTANTS UNIT
\ 1
o Qs Losaiko1f
President, Board of Education President

80-20-149999 - Amended 403(b) Agreement re Middle Ceuntry Teaching Assistants
3

32



APPENDIX D
MIDDLE COUNTRY CENTRAL SCHOOL DISTRICT at CENTEREACH
TEACHING ASSISTANT OBSERVATION AND CONFERENCE REPORT

Teaching Assistant Visited Probationary Tenure
Area and/or Grade: Time Started: Time Ended:
Title of Activity: Date:

(Any rating of other than "Satisfactory” will require an appropriate comment under Item 4.)
1. Summary of Activities:

2. Knowledge of Subject Matter
Highly Satisfactory [ ]  Satisfactory [] Needs Improvement [] Unsatisfactory []

Student Participation (where applicable)
Highly Satisfactory [ ] Satisfactory [] Needs Improvement [] Unsatisfactory []

Use of Materials
Highly Satisfactory [ ]  Satisfactory [] Needs Improvement [] Unsatisfactory []

Control and Management
Highly Satisfactory [ ] Satisfactory [] Needs Improvement [] Unsatisfactory []

Provision for Individual Differences (where applicable)
Highly Satisfactory [ ]  Satisfactory [] Needs Improvement [] Unsatisfactory []

2A. Comments

3. Strong Points of Activity:

4. Specific Suggestions for Improvement:

Observer

Title: Date of Conference

Teaching Assistant’s Comments

Date Teaching Assistant’s Signature

cc: Deputy Superintendent for Instruction
Principal
Teaching Assistant
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APPENDIX E
MIDDLE COUNTRY CENTRAL SCHOOL DISTRICT at CENTEREACH
TEACHING ASSISTANT EVALUATION REPORT

NAME DATE
SCHOOL TENURE PROBATIONARY
SUBJECT/AREA

The following ratings were arrived at after formal classroom and other pertinent observations. They are considered
and reviewed here in order for this process to be of value to you in improving your performance. (DNA may be
used where appropriate.)

HIGHLY IMPROVE-
SATIS- SATIS- MENT UNSATIS-
FACTORY | FACTORY | NEEDED FACTORY | DNA | COMMENTS

RELATIONSHIPS
a. with pupils

b. with colleagues

c. with supervisors

PERFORMANCE
a. presents prescribed
curriculum

b. students participation

c. use of materials/media

d. control & management

e. provision for individual
differences

DEPENDABILITY
Punctuality (reports, records,
meetings, etc.)

ATTITUDE

OVERALL EVALUATION

(Referring to the above five sections, any item with below a satisfactory rating must be accompanied by a comment
by the evaluator.)

EVALUATOR COMMENTS

This report represents my best judgment of your service during the period reported.

DATE SIGNED

TEACHING ASSISTANT COMMENTS

I have reviewed this report and | have been given the opportunity to discuss it with my principal/supervisor. My
signature does not necessarily mean | agree with the report.

DATE SIGNED

Teaching Assistant
cc: Deputy Superintendent for Instruction

Principal
Teaching Assistant
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APPENDIX “F”
TEACHING ASSISTANT RETIREMENT INCENTIVE CONTRACT

Contract entered into between and the Middle Country
Central School District this day of , 20

WHEREAS, the District recognizes the long service of

WHEREAS, after careful consideration has
submitted an irrevocable letter of retirement and retired from his/her position as a teaching
assistant in the District, pursuant to the “retirement incentive” provision of Paragraph 12
of the 2020-2025 collective bargaining agreement between the District and Middle
Country Teachers Association — Teaching Assistants Unit.
certifies that he/she has carefully reviewed all applicable provisions of the retirement
incentive and has had ample opportunity to consider his/her alternatives, including the
opportunity to confer with counsel.

states that he/she has freely entered into the retirement
incentive and has not in any way been coerced or encouraged to participate in the
incentive. waives all claims of discrimination including but not
limited to those based on age, against the District or Middle Country Teachers Association
— Teaching Assistants Unit by entering into this contract.

The District recognizes its obligation to contribute one hundred percent (100%) of
the health insurance premiums for individual coverage for the life of
and 50% of the difference between the premium for individual

and family coverage for the dependents of eligible for family
coverage.
Employee Superintendent of Schools

Date Date
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